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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

V. R S. COLLEGE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

DR. N. Anbazhaghan, M E., Ph.D.,

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04149298053
Mobile no. 9443240278

Registered Email

vrscet @ahoo. com

Alternate Email

n_anbazhaghan_1968@ahoo. co.in

Address NH45
City/Town Arasur
State/UT Tam | Nadu
Pincode 607107




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director M. R BALASUBRAMANI YAN
Phone no/Alternate Phone no. 04149298053

Mobile no. 9443444719

Registered Email vrscet @ahoo. com
Alternate Email i gac.vrscet @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://vrscet.in/wp-
cont ent / upl oads/ 2018/ 03/ AQAR2016- 17. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : http://vrscet.in/wp-content/upl oads/ 202

0/ 12/ cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 B++ 2.92 2019 09- Sep- 2019 08- Sep- 2024

6. Date of Establishment of IQAC 28- Feb- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

I V/ 2020/ VDI - Life Skill 23- Nov-2020 28



http://vrscet.in/wp-content/uploads/2018/03/AQAR2016-17.pdf
http://vrscet.in/wp-content/uploads/2018/03/AQAR2016-17.pdf
http://vrscet.in/wp-content/uploads/2020/12/calendar-2019-20.pdf
http://vrscet.in/wp-content/uploads/2020/12/calendar-2019-20.pdf

Devel opnent Progranme 1
[11/2020/ HFP- Hygi eni c 01- Dec- 2020 45
Food Practices 3
[1/2020/ TM5- Team 27- Nov- 2020 56
Managenent Skills 4
I/ 2020/ ET M Effective 01- Dec- 2020 148
Ti me Managemnent 4
class conm ttees 08- Jul - 2019 15

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mechani cal FDP Al CTE 2019 613000
15
St udent UG Proj ect TNSCST 2019 7500
Under gr auduat e Schene 180
Proj ect Schene
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| mproving training and pl acenent

I ncreasi ng UG and PG Admi ssion Activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7666_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7666_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7666_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7666_Minutes.pdf

I ntroduction of short-terminnovati ve,

courses for rural popul ation.

need- based skill devel opnment certificate

ICT in teaching, |earning and eval uati on processes

Motivating faculties to apply for patent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

UG and PG Adm ssion Activities

| mproved student adm ssion by
encour agi ng faculty nenbers and
students to canvass for adnm ssion and
of fering incentives based on adm ssion
counts, also offering reduction in
Governnment fees for rural students.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 14- Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the institution has a Managenent
Informati on System The institution
gathers infornation regardi ng acadeni c
and adnministrative sections through
different conmttees. The coll ected
information is given to the nmanagenent
by head of the institution. The



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7666_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7666_Quality.xlsx

Governing council nonitors the
performance and the progress of the
institute to ensure the fulfillment of
t he objectives. To ensure consistency

i n academ c excel | ence, upgradation of
facilities in needed spheres is the
standard agenda in the counci

nmeetings. Resolutions are made as per
requi renments and they are inplenented
to enrich teaching | earning process in
a broader perspective. o The Al CTE and
Anna University norns are followed in
the coll ege adm nistration, student

adm ssion, staff recruitnent,

pronotion, salary etc. The rules and
regul ati ons of the college are
published in the coll ege cal endar,

whi ch has been annexed. ¢ The HoDs
nonitors the naintenance of academ c
infrastructure and other facilities of
their respective departnents. Faculties
are the | aboratory incharges and they
mai ntain the proper functioning of the
| ab equi prent and accessories with the
hel p of lab technicians. Procurenent of
equi prent and consumabl es are put up by
t he | abi ncharges through HoDs to the
Principal. ¢« The nonteaching staff
menbers ensure the proper functioning
and mai ntenance of the infrastructure
facilities in the class roons |ike
green boards, desk benches, LCD

proj ectors, conputer systenms and ot her
teaching aids. « The conmputers and
their accessories are taken care of by
a separate hardware/ software trained
personnel and periodic upgradation wth
the required software is carried out
for the betternent of the students. e« o
Routi ne cl eani ng of water tanks,
coolers etc., are carried out under the
gui dance of estate officer, who reports
to the admnistrative officer. ¢ The
dayt oday cl eanliness of the canmpus and
Li brary are nmaintained by the Estate

of ficer, who reports to the

Adm ni strative officer. o The Physica
Director maintains the quality of the
playfields with the assistants provided
for him < A Conplaint Register is

mai nt ai ned at Administrative O fice for
i nmedi ate rectification.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Anna University and the curriculum and syllab
prescribed by the university are strictly followed. Apart fromthis prescribed
curriculum the College has strengthened the teaching | earning process in the

followi ng ways: ¢ Planning of Academic activities and cal endar in alignnent
with the University issued Cal endar of Events. ¢ Formulation of semester plan

and year plan at the beginning of the senester. ¢ Preparation of adequate
| earning nmaterials which matched with | esson plan and syllabus. ¢« Course file
mai nt enance by all faculty nmenbers, which contains |esson plan, notes of the

| esson, and question bank along with performance details of the students. e
Adopti ng new and i nnovative teaching technique Mssion 10X, in addition to the

traditional lecture method to get the students actively involved in the
processes. ¢ Enploying | earner techni ques such as web rel ated assi gnnments,
group di scussion, use of NPTEL |lectures case studies, projects, quiz etc., in
the delivery of the academnmic courses. ¢ Teaching faculties are counseling
students on academ c and personal issues, thereby strengthening the bond
bet ween teachers and students, leading to a better |earning atnosphere and to
sustain their perfornmance. ¢ Every class has a class conmittee consisting of
all the students in the class and chairperson and faculties fromthe other
departnent. ¢ Each commpn theory course offer to nore than one discipline or
group have a “course conmittee “conprising all the teachers teaching the common
course with one of them nom nated as course coordi nator. ¢ The purpose of
course conmittee is ensuring uniformevaluation of the tests and arriving at a
common schene of evaluation for the tests. ¢« Organizing suitable invited guest
| ectures by industry personnel and industrial visits to inprove the
effectiveness of inplenentation of the curricul um designed and specified by
Anna University. ¢« Framed with provision for Add-on Programes, seni nar
internet and library hours. ¢ Certificate programes, val ue added courses and
life skill programes are being conducted. ¢ The Head of the departnent and the

Principal do a weekly and nonthly review the portions covered by the staff

menbers and al so the student’s attendance. ¢ Mnitoring of course delivery and
syl | abus conpl etion through fornmal and informal. ¢ Systematic exam nation
process, standard question papers, proper and pronpt evaluation and di spatch of
reports to parents. ¢ Check list is nmaintained for every subject to nonitor the
performance of the students. ¢ Renmedi al classes are conducting for
under perform ng students. ¢ Special counseling during study holidays through
phone to both students and parents. ¢ Coaching during study holidays. -
Providing infrastructure facilities to encourage students for doing the
project.  Updated library facilities with e-journals, NPTEL videos, etc. -
Mot i vating students for doing research work and present papers in seninars and
conferences and publish in journals. « Adopting for the effective delivery of
the curriculum < Conducting funded wor kshops, sem nars and FDPs, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
COsT Ni | 10/ 12/ 2020 2 Enpl oyabi | yes
MANAGEMENT ity
USI NG | TWO
COSTX
SOFTWARE
ClviL CAD Ni | 15/ 12/ 2020 30 Enpl oyabi | yes
(2D 3D ity

DRAFTI NG)




BUI LDI NG
PREVENTI VE
MAI NTENANCE

PRQIECT
MANAGEMENT
USI NG
PRI MAVERA

Basi cs of
R Language

Advanced
Pyt hon

Wb
Appl i cation
Devel opnent

usi ng PHP
and Pyt hon

| NSTALLATI ON
AND
MAI NTAI NANCE
OF
ELECTRI CAL
CIRCU TS

ELECTRI CAL
MACHI NE
DESI GNI NG

LABVI EW OF
PERFORVANCE
IN WND AND
SCLAR ENERGY

SYSTENS

Trai ni ng
in M5-Wrd,
Excel , Power

Poi nt ,

sear ch

engi ne

MATLAB and
Simulink for
Dat a
Processi ng
and Visualiz
ation

Ar dui no
Interfacing
and
Pr ogrami ng

Troubl e
shoot i ng of
Ref ri ger at or

VATLAB
Basi cs and
Hands on

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

21/ 12/ 2020

14/ 12/ 2020

15/ 12/ 2020

21/ 09/ 2020

10/ 12/ 2020

07/ 12/ 2020

21/ 09/ 2020

15/ 10/ 2020

10/ 10/ 2020

17/ 10/ 2020

31/ 10/ 2020

16/ 12/ 2020

23/12/ 2020

Entreprene
urship

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity
Enpl oyabi
ity

Entreprene
urship

Enpl oyabi
ity

Ent reprene
urship

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes

yes




Practice
NXCAD Ni |

11/ 12/ 2020 1

Enpl oyabi | yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VE Enmbedded Systens and 08/ 01/ 2020
Technol ogy
BE El ectrical and 08/ 01/ 2020
El ectroni cs Engi neering
BE Conput er Sci ence and 08/ 01/ 2020
Engi neeri ng
BE El ectroni cs and 08/ 01/ 2020
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 08/ 01/ 2020
BE Civil Engineering 08/ 01/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Civil Engineering 08/ 01/ 2020
BE Mechani cal Engi neering 08/ 01/ 2020
BE El ectroni cs and 08/ 01/ 2020
Conmruni cat i on Engi neeri ng

BE Conput er Sci ence and 08/ 01/ 2020

Engi neeri ng
BE El ectrical and 08/ 01/ 2020

El ectroni cs Engi neering

VE Enbedded Systens and 08/ 01/ 2020

Technol ogy

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 834 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Added Cour ses

13/ 08/ 2019

1340

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

G vil Engineering

96



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7666_Program_introduced_1621595590.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7666_Value_added_courses_1627705563.xlsx

BE Mechani cal Engi neering 271

BE El ectroni cs and 82
Conmruni cat i on Engi neeri ng
BE Conput er Sci ence and 115
Engi neeri ng
BE El ectrical and 106

El ectroni cs Engi neering

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is key tool which triggers in continual inprovenent in the quality
of education. By the time of introducing new curriculumby the Anna University,
The institution collects feedback on curricul um aspects and courses from

di fferent stakehol ders such as students, parents, alumi, faculty and

enpl oyers. The responses are anal ysed on the basis of different paraneters and
necessary actions was executed which helps to inplenent quality policy at
institute level. Faculty feedback fromthe students for the respective course
is taken in each senmester on various teaching/learning aspects and it is

anal ysed by the HODs and corrective neasures if any, are inforned to the
respective faculties for further inprovenents. The feedback is taken from
students in order to anal yse and inplenent as per their needs. The institute

al so gathers Exit-feedback fromeach graduati ng batch at the conpletion of the
course on the overall quality of the programand other facilities which helps
to anal yse the understandi ng capability of the students and for inproving other
facilities. Feedback fromthe students, parents and alummi are collected for
their suggestions in inproving the curriculumby interacting with them during
Parent Teacher Meet and alumi neet event. Alumi interaction is arranged every
year at departnment |evel across different events such as expert |ectures,

di scussing industry job scenario with current all batches are the benefits. Its
observed fromthe earlier feedbacks received that, alumi are quite satisfied
with the infrastructure facilities. The suggestions fromalumi nmainly focuses
on to keep pace with the everchangi ng technol ogy. | QAC planned an initiative
for add-on/bridge courses. Parents feedback anal ysis suggests to i nprove onto

| ndustry exposure aspect. | QAC decided to address the issue by signing nore
MoUs with the adjoining industries and satisfy to the need of students.
Feedback fromfaculties are also taken for their suggestions in syllabus
revision. Feedback is also collected fromthe conpani es which would help in
enriching the curriculumand to provide many additional training programre to
the students apart fromthe curriculum This ensures that the course is up to
date and fulfils the future enploynent requirenment of students. The suggestions
fromenpl oyers mainly focuses on to undergone many |ndustry internship, Inplant
training, Certification/Add-on progranms, Seninars/ workshop from I ndustry
experts. In addition to that Comrunication skills training, aptitude training,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7666_Projects_undertaken_1629951198.xlsx

| eadership training and Entrepreneur training to be given to the students.
Based on the above feedbacks and suggestions received from vari ous
we take corrective actions to conplete the | oop.

st akehol der s,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
ME EST 18 2 2
BE Mech 120 41 41
BE ECE 60 36 36
BE EEE 60 27 27
BE CSE 60 50 50
BE ClvIL 120 20 20
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 787 4 95 3 98

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 98 Ni I 39 3 Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the student mentoring system is available in the institution. A mentor is a teacher acting both as a friend and
a role model who supports and encourages a student in his/her academic and personal growth. The mentor
guides a student in his /her academic pursuits and emotional and psychological development, particularly in the
latter’'s’ transition phase. The mentor also guides his students in how much they should try to achieve and how.
V.R.S College of engineering and technology has adopted and implemented a Mentoring System as a student
support measure. The system, though flexible, functions along well-defined lines. Each faculty member is the
mentor of a group of 10 to 15 students allocated to him/ her by the Head of the Department. The mentor collects
personal information from the student without touching sensitive issues or forcing any information out of the
students and then provides the needed counseling to the students. Critical issues are brought in the notice of the
Head of the Department. The teacher meets the students informally outside class hours as well and guides them
regarding their career options. A documented record of the mentoring process is maintained by the mentor and
the Head of the Department for reference purposes. The mentor monitors the academic performance and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7666_Demand_ratio_1621396465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7666_ict_tools_1621396715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7666_e_resource_1621396723.xlsx

attendance of the student frequently. A special attention is paid to the students who have low attendance and
who have skipped internal and external tests from the mentor’s side. The students should take the prior
permission of the mentor before they absent themselves from classes. They have to submit a leave note for the
absence for a period / day / days to the Mentor. After completion of every internal examination, The mentor will
note the performance of the students in the progress report which contains the status of attendance, CA tests
marks and semester examinations results and also the behaviour of their wards are communicated to their
parents. The mentor arranges parents to meet him/her for suggesting the improvement in attendance status and
academic performance. Meets the group of students at least twice a month. Continuously monitors, counsels,
guides and motivates the students in all academic matters. Advises students regarding project, in plant training,
workshops, seminar, paper presentation and project contest in various reputed institutions to harvest their
innovative ideas. Students are motivated to participate in intra and inter college level sports activities. The
students are encouraged to participate in blood donation camp and social awareness programme through NSS.
Contacts parents/guardians if situation demands e.g. academic irregularities, negative behavioral changes and
interpersonal relations, detrimental activities etc. Advises students in their career development/professional
guidance. And keeps contact with the students even after their graduation. Intimates HOD and suggest if any
administrative action is called for. Maintains a detail progressive feedback of the student. And maintains a brief
but clear record of all discussions with students. This helps the academic faculty to follow up the mentee details .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
791

1:8

98

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

87 89 Nill

2

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M . P. PARUTH | LAM Assi st ant Got Pat ent
VAZHUTHI Pr of essor
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE 103 IV

13/ 11/ 2020

11/ 04/ 2021

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Three practice tests,
t heory subjects and one nodel practical
in each senester. To find students’

i ndividually. ¢ During tests,

bat ches according to their

skills in representing the answers and the way suggested for
students are segregated into two different

performance and coaching given to themin an

conti nuous assessnent (CA) tests and a nodel
exam nation for
under st andi ng capability and witten
better

practic

exam f or

al are conducted

per f or mance



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7666_Honours_recieved_1627704497.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7666_Evaluation_1621397743.xls

ef fective manner to clear their doubts and to enhance their speed of | earning.
e Slow |l earners are given with inportant questions and answers and the various
ways of recollecting the key points and Fast |earners are fine tuned to perform
wel |l for university ranks. ¢ Renmedial tests are conducted for absentees and
failure students by fram ng new questions. ¢ Students are given with the
uncovered portion in the tick list followed by the faculty nmenbers for their
respective subjects.  During each uploading of internal marks, the marks
evaluated fromthe C ass Assessnent test and Practice test are taken into
account and displayed in the Notice board. To regularize the attendance of the
student, internal marks included attendance mark for 85 and above. The mark
allotted varies according to the attendance percentage range. ¢ The university
allots 80 marks for end senmester exans and 20 internal nmarks. ¢ The cl ass
advi sors and counsellors carefully nmonitor the regularity of attendance and
performance of the students in internal assessnent tests and end senester
exam nations. ¢ For University exam nation, university appoints faculty menbers
fromdifferent affiliated colleges, which is headed by a senior nobst faculty,
who gives instructions regarding evaluation pattern etc., ¢ However, students
grievance, if any, is forwarded to the controller of exam nation for
rectification, through the Principal. ¢ Faculty nenbers along with the gui dance
of Principal, takes care of University exami nation grievances. The grievances
are forwarded to the University for Further Process. ¢ Gievances |ike
insufficient data in the question papers, question asked from outside the
syl | abus, question paper being tough etc. are communicated to the controller of
exam nations through the web portal on the sane day of the conduct of exam by
the faculty concerned t hrough the HoDs concerned and the Principal for
necessary action. ¢« A candidate can apply for revaluation of his/her senester
exam nati on answer paper in a theory course, within two weeks fromthe
decl aration of the results, to the controller of exam nation through the
Principal. ¢« The University provides the students with an option of obtaining
phot ocopy of their answer sheets after the declaration of results. ¢ The
student can review his/her answer sheets and apply for re-evaluation on the
recomrendati on of the subject handling faculty. « If a student is not satisfied
with revaluation results, they can go for a challenge with the recomendati on
by the head of the departnent wherein their answer sheets will be eval uated
once again. ¢ Challenge evaluation fee is reinbursed by the University to the
students in case of inprovenent in the grades in conparison to the first
eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Basic eligibility for evaluation process is nade known to students through
uni versity website and class counseling. ¢ Institute also notifies the criteria
for allocation of marks through notices and class counseling. ¢ Continuous
assessnment schedule is available in the college calendar itself. « At the
begi nni ng of every academi c year, faculty nenbers and students are given with a
handbook consi sting of academ c cal endar, different prograns offered, college
rules for class and Attendance, Library rules, Reprographic facility,

Schol arshi ps, Hostel Rules and other facilities etc., Various service details
such as canteen, banking and Health also given within it. The various coll ege
comrittees with its nenbers also given. ¢ The code of conduct for individual is
given in this book and teachers are expected to adhere to themstrictly.
Teachers are expected to be role nodel to students and hence they lay the
foundation for professional ethics in students to nold theminto responsible
citizens. ¢ Continuous assessnent report and internal marks for all the courses
i s displayed during every period of Anna university upload. ¢ Staff neetings
are conducted periodically to review the evaluation process and renedi al action
taken are discussed and recorded in mnutes of neeting. ¢ The students are nade
aware of the eval uation procedures including, internal mark cal cul ations,




exam nation pattern of college and the
university, well in advance through circulars as well as information printed in
the coll ege calendar. < Based on the academ c cal endar, year plan and senester
plan for the year is prepared at the college | evel and comunicated to the
faculty and students through the HoD concerned. e« Appointnent of coordinators,
class in-charges and cl ass counsellors for effective nonitoring of the
academ cs ¢ Appointnment of Committee convenors and conmittee nenbers for the
effective nonitoring of institution ¢« Academ c cal endar of the Institute
i ncl udes schedul e of curricular activities, assessnent dates, technical events,
class tests, dispatching of test papers, subm ssion of mark |ists, Reopening
date of the senester, Last working date of the semester, list of holidays and
extracurricular activities. ¢ Conduct of Internal Tests, Mdel Exans, C ass
Committee Meeting, Value added courses for the students to fill the academ a
and industrial gap. ¢ Conducting Tutorial hours for analytical subjects, Bridge
course for the First Year and Lateral entry students  Quiding and notivating
students to do innovative projects ¢« Arranging in-plant training for the
students to have industry interaction ¢ Conduct of tech-club activities |ike
sem nars, quiz and group discussion during the |ast hours every day to help the
students towards placenent ¢ The detailed | esson plan / teachi ng nmethodol ogy as
suited to syllabus is prepared by each faculty before start of the senester.

reval uati on and chal | enge val uati on,

and t ot al

sem nars,

The | esson plan conprises of content,
approach and course outcones.
| ectures for conpletion of the curricul um
giving lectures with discussions, PPTs,

ai ds,

vi sual

chal k talk,

nodel s, vi deos,

| earni ng aid and net hodol ogy,
The | esson plan generally highlights the content
e Classroomteachi ng by
group di scussi ons,

NPTEL course materials etc.,

faculty

qui z,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vrscet.in/wp-content/upl oads/2021/08/2.6.1- POPSO 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
103 BE ClviL 31 10 32. 26
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://vrscet.in/wp-content/upl oads/2021/08/2.7.1.-student-satisfication-

survey-1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 180 Funded 0.08 0.08
( Speci fy) St udent Proj ect
by Tam | Nadu



http://vrscet.in/wp-content/uploads/2021/08/2.6.1-POPSO-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7666_Pass_percentage_1621401049.xlsx
http://vrscet.in/wp-content/uploads/2021/08/2.7.1.-student-satisfication-survey-1.pdf
http://vrscet.in/wp-content/uploads/2021/08/2.7.1.-student-satisfication-survey-1.pdf

St ate Counci l
for Science and
Technol ogy
( TNSCST)

Any O her 14
( Speci fy)

Al India
Counci | for
Techni ca
Educati on
(Al CTE)
sponsored FDP

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Hybrid System Design and
Si zing of Essenti al

Sem nar on Future ECE 24/ 07/ 2019
Technol ogies in
| ndustri es
Wor kshop on Car eer ECE 24/ 10/ 2019
Awar eness
One day wor kshop on Audio ECE 27/ 09/ 2019
Anmplifier Product Design
Sem nar on | ndustri al ECE 27/ 02/ 2020
Technol ogi es:
Qpportunities and
Chal | enges
Webi nar on Futuristic ECE 19/ 06/ 2020
Qpportunities in Geen
Communi cati on
Wor kshop on Life Skill ClVIL 12/ 07/ 2019
devel opnent
Sem nar on Modern Cl VI L 06/ 08/ 2019
Constructi on Techni ques
Wor kshop on Advancenent ClVvIiL 20/ 12/ 2019
in Cvil Software
Wor kshop on Tekl a ClVIL 28/ 01/ 2020
Sof t war e
Nat i onal Level Techni cal ClVvlL 21/ 02/ 2020
Synposi um SMEATON 20
Webi nar on Industry 4.0 Cl Vi L 16/ 06/ 2020
and Digitalization in
Construction
Sem nar on Enployability EEE 09/ 07/ 2019
Skills in Industries
Sem nar on | ndustri al EEE 22/ 02/ 2019
Needs and Chal | enges
Webi nar on Solar Wnd EEE 22/ 09/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7666_Research_Fund_1621337682.xlsx

Conponent s”

Materials for

H p | npl ant

Sem nar on Recent CSE 14/ 08/ 2019
—Qpportunities Chall enges
| mpacti ng Busi ness
G obal ly
Nati onal |evel technical CSE 04/ 10/ 2019
synmposi um TechRaz- 19
Two days intensive CSE 14/ 10/ 2020
wor kshop on “Smart Phones
servi ce Training”
Sem nar on *“Career VECHANI CAL 06/ 09/ 2019
opportunities and
preparation
Wor kshop on “ CAD/ CAM MECHANI CAL 06/ 06/ 2019
Nat i onal |evel technical MECHANI CAL 19/ 09/ 2019
Synposi um
Al CTE Sponsored Two Weeks ECHANI CAL 09/ 12/ 2019
FDP on Chal | enges and
Qpportunities Bio-
Mat eri al s Research
Onl i ne webi nar on Bi o- MECHANI CAL 15/ 06/ 2020

Skills for

Webi nar on Enployability
the future in
| ndustry 4.0

ALL DEPARTMENTS

30/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Aut omat ed
Veget ati on
Mappi ng
approach of
Crops through
Satellite i mge
fusi on and
Convol ution
Neur al net wor ks-
based
classification

M . N. Gobi nat han

I ntellectual
Property, India

02/ 04/ 2020

Pat ent Ri ght

Smar t
Schedul i ng
Met hod for Low
Ener gy
Consunption in
Wrel ess Sensor
Net wor k

M . P. Par ut hi
i | amvazhut hi

O ficial
Journal of the
Patent O fice

(1 NDI A)

24/ 01/ 2020

Pat ent Ri ght

19t h | STE
St udent s
Convention 2019

V5.
B. Deepi ka, |V
Year, ECE
St udent

| STE

19/ 12/ 2019

| STE Chapt er
Best Student
Award for the

year 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7666_Awards_won_1627704104.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
4 0 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ECE 8 Nill
I nt ernati onal ClVIL 3 Nill
I nt er nati onal MECHANI CAL 2 Nl

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| oT M . V. Thi I nt er nat 2019 Nill V.R S Nill
Enabl ed I n |yagar aj an, i onal Col | ege of
telligent |M.G Sadiq [Journal of Engi neerin
Irrigation Basha I nnovati ve g
System Resear ch Technol ogy
Usi ng in
Sensors Sci ence, E
ngi neering
and
Technol ogy
(1'JI RSET)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of |Title of journal Year of h-index | Number of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7666_journals_notified_on_UGC_1629906376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7666_Bibliometrics_1621344601.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| oT M . V. Thi I nt er nat Nill Nill V.R S
Enabl ed I n |yagar aj an, i onal Col | ege of
telligent |M.G Sadiq |Journal of Engi neerin
Irrigation Basha I nnovati ve g
System Resear ch Technol ogy
Usi ng in
Sensors Sci ence, E
ngi neering
and
Technol ogy
(1J1 RSET)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 30 Nl Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood donati on Govt. Primary 5 86
canp on 02.08.2019 Heal th Centre
Hospit al ,
I ruvel pet.
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Activity:
Protecting our
Envi r onnent
Village: Arasur

Certificate of
Recogni tion

Li ons cl ub
| nt er nat i onal

45

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Hospi t al ,
I ruvel pet.

Renovati on of
traditional and

agency activites activites
JAL SHAKTI CGovt. Prinmary Awar eness 5 734
ABHI YAN Heal th Centre about



https://assessmentonline.naac.gov.in/public/Postacc/Index/7666_Index_1621344321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7666_Faculty_participation_1621344247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7666_Extension_1627704061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7666_Awards_for_extension_1621343689.xlsx

ot her bodies /
t anks, Reuse
and Rechar ge
structures,
Wat er shed
devel opnent
| nt ensi ve
afforestation
and Honme rain
wat er
har vesti ng.

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nati onal Level
Techni cal Synposi um
- ELCOMVEET- 2020

St udent s

ELCENA -

El ectronics
Conmuni cat i on

ENgi neeri ng

Associ ation

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Wor kshop Wor kshop Pant ech 11/08/ 2019 11/08/ 2019 students
on Deep Sol uti ons,
| ear ni ng Puducherry
usi ng Matl ab
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

students for
pl acenent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
24/ 07/ 2019 Wor kshop, 102
Tel econmuni cat i ons Sem nar, |nplant
Consul tants I ndia traini ng,
Ltd. (TCL) - Industrial Visit,
Puducherry. Research projects,
Product devel opnent
support, Pl acenent
oppourtunities
Rubi con, Chennai . 25/ 10/ 2019 Trai ning the 245



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7666_Students_in_extension_1627703945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7666_Collab_activities_1621343457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7666_Linkages_1627704039.xlsx

activities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3

.08

3.08

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Pal pap Ful l'y Nill 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29582 1996785 Nill Nill 29582 1996785
Books
2123 1433025 Nill Nill 2123 1433025
Ref erence
Books
e- Books 2683 13570 Nill Nill 2683 13570
e- 240 13570 Nill Nill 240 13570
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
M. B. E 8394 - Fluid W ndows 15/ 07/ 2019
Sel vasart hy Mechani cs and
Machi nery
M. C. Subramani an VE 8593- Design W ndows 15/ 07/ 2019
of Machi ne El ements
Prof. J. K Jot hi Kal CS8491- Conput er W ndows 15/ 07/ 2019
pana Architecture
Ms.A Nrajana W ndows 15/ 07/ 2019
Devi CS8603-Di stri buted
Syst ens
M. S. Arun EE 8351 - Digital W ndows 15/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7666_MoU_1621343147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7666_Library_1629951870.xlsx

Pandi yan Logic Circuits
M . M B. Annadur ai OVD551 — Basi cs W ndows 15/ 07/ 2019
of Bi onedi cal
I nstrument ati on
M. A Kunmar CE 6701- W ndows 15/ 07/ 2019
Structural Dynam cs
and Earthquake
Engi neeri ng
Ms. P. Jayant hi CE 6713 W ndows 15/ 07/ 2019
-Estimation and
Quantity surveying
M . G Sadi q basha, EC6701 RF and W ndows 15/ 07/ 2019
M cr owave
Engi neeri ng
Dr. J. Joseph EC8391 Control W ndows 15/ 07/ 2019
| gnati ous, Systens Engi neering
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 296 0 30 11 12 243 200 0
g
Added 0 0 0 0 0 0 0 0
Tot al 296 0 30 11 12 243 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Smart cl assroons

http://vrscet.in/wp-content/upl oads/ 202

0/12/4.3.3.-Facility-for-e-content.xls

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

facilites

Expenditure incurredon
maintenance of physical

3. 08

3.08

63. 07

Ni |l

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has Mai ntenance Conmittee headed by the Managenent



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7666_e-content_by_teachers_1629951300.xlsx
http://vrscet.in/wp-content/uploads/2020/12/4.3.3.-Facility-for-e-content.xls
http://vrscet.in/wp-content/uploads/2020/12/4.3.3.-Facility-for-e-content.xls

Representative/Principal that |ooks the entire maintenance of buildings,
cl assroons and | aboratories etc. The Col |l ege has established systens and
procedures for maintaining and utilizing physical, acadenic and support
facilities through the followi ng comrittees’ 1.General nmintenance comittee 2.
Furniture mai ntenance Comm ttee 3. Ganes and Sports Committee 4. Library
commttee 5. Transport comrmttee. The General Maintenance commttee is al so
supervi sed by the Accounts O ficer, Assistant Managenent Representative and
estate officer who in turn nonitors the work of the Estate office at the next
| evel . The estate officer is accountable to the accounts officer and functions
as the coordi nator who organi zes the workforce, nmaintaining duty files
contai ning details about their individual responsibilities, timngs, |eave etc
The Assistant Managenent Representative conducts periodic checks to ensure the
efficiency / working condition of the infrastructure. Adequate in - house staff
is enployed to neticulously maintain hygi ene, cleanliness and infrastructure on
the canmpus so as to provide a good | earning environment. The above commi ttees
verify the equipnent or facilities with stock register and suggest any kind of
suggestions to inprove the facilities and submt the report to the Principa
for further review with the concerned departnents The C assroons, Staffroons,
Sem nar halls and Laboratories, etc. are cleaned and naintained regularly by
sweepers as per scheduled tinme for each floor. Wash roons and rest rooms are
wel | mai ntai ned and al so nonitored on each floor by Non-teaching/Lab assistant.
Dust bins are placed in every floor with the word of ‘USE ME' and it is cl eaned
by once a day. The Green Cover of the canmpus is well maintained by a full tine
gardener. The normal working condition of all properties/equipnent/Machi nery on
the canmpus is ensured through daily naintenance, weekly maintenance, nonthly
mai nt enance and annual nai ntenance contracts (AMC). The AMC purvi ew i ncl udes
mai nt enance of A. . C. Transforner, Generators, Air Conditioners, conputer
accessories, UPS, batteries and Water Purifiers. The canpus and Laboratory
mai nt enance is nonitored with Proper inspection is done with verification of
stock takes place at the end of every year by conducting annual stock auditing
with the help local trained auditors. Estate officer and his teamare invol ved
in the maintenance of infrastructure facilities. This team | ooks after the
regul ar mai ntenance of civil works such as furniture repairs, masonry and
pl aster works, painting, carpentry, plunbing and house-keeping. The Estate
of fice workers | ook after the maintenance of rest roons, approach roads and
neat ness of the entire prem ses. Housekeeping services are regul arly executed
and nonitored. The control of Central |ibrary books, departnent l|ibrary books
and records are maintained by Chief Librarian with their non-teachi ng nenbers.
The stock verification is done every year by the nai ntenance department. Book
preservation process is being carried out periodically. The identified damaged
books will be sent for binding. Regular Electrical Miintenance of Transforner
CGenerators, UPS, Batteries and Fire extinguisher, Transport naintenance and
Conput er mai nt enance has been carried out.

http://vrscet.in/wp-content/uploads/2020/12/4.4.2-Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Econonical | y 24 72000
frominstitution Weaker Section

(Provi ded by VRSCET
Managenent )

Fi nanci al Support
from G her Sources



http://vrscet.in/wp-content/uploads/2020/12/4.4.2-Procedures-and-Policies.pdf

a) Nati onal Central Sector 6 60000
Schol arshi p Schene
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Gui dance for 06/ 02/ 2019 791 Trai ni ng and
conpetitive Pl acenment Cell, VRS
exam nations col | ege of
Engi neering and
Technol ogy
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 207 207 10 Nill
Conpetitive
Exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Eur eka 70 35 CADD SCHOO 32 8
For bes L, CHENNAI
Limted,
Chennai
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7666_Scholarships_1621577479.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7666_Development_Schemes_1628414028.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7666_Guidance_1628507206.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7666_Placement_1621578252.xlsx

2019 1 BE MECHANI CAL THANTHAI Mast er of
PERI YAR Engi neeri ng
GOVERNMENT
| NSTI TUTE OF
TECHNOLOGY -
[TPA T],
VELLORE

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Iltems
Any O her Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Runner - Chess Nat i onal 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Runner - Nat i onal 1 Ni Tl 42271711 T. Dhi nak
Chess 4030 aran, |11
MECH
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
committees of the Institute. The students’ councils provides an opportunity for
students to develop their |eadership skills through active participation in
coll ege adm nistration and students col |l aboration. The student council is
expected to performfollow ng functions: 1. Organizing cultural activities and
sports activities for students. 2. Communicating problens faced by students to
Princi pal and nanagenent of college. 3. Miintaining discipline in college
canmpus. 4. Participation in extension activities |ike Awareness Rallies, Blood
Donation etc. 5. They give their suggestions for purchase of books, nmgazi nes
for library. The committees are as follows: Class Conmittees Al progranmnes
have class comittees for each course that conprise of the Head of the
Departnent, Chairperson, C ass adviser, faculties other than the course
teachers, student nenbers representing neritorious as well as weak students.
The Committee will review the academic activities, progress and inprovenent
pl ans of all subjects of all semesters. The commttee will discuss the academc
related issues including conduction of classes, question paper pattern and
students grievances. The C ass Committee chairman provi des feedback on al
aspects of the programme / respective course and general expectations. C ass
Conmittee Meetings are held regularly, at least twice in each senester. The
renedi al actions will be conveyed to the respective in-charges and the



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7666_Progression_1621578422.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7666_Activities_Organised_1621578669.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7666_awards_in_activities_1621579362.xlsx

reasonabl e expectations will be fixed within a week. Professional Bodies The
| STE professional body is functioning well and the student representatives
actively participate by conducting carrier devel opnent programes, seninars,
etc in coordination with the faculty menbers. Cultural and Sports Committees
Students have representations in all cultural and sports ganes conm ttees and
hel p i n organi zati on and nmanagenent of events. The institution conducts annual
cultural fest, First year |naugural functions, and Traditional festivals
through Cultural committee. The sports conmittee conprises four houses nanes
Trishul, Prithvi, Brahnobs, Agni having students as Captain and Vice-Captain
The students will help the faculty in charge in organizing the events. NSS
Committee Students’ contribution to the society is significant and VRSCET
students al ways show their concern in this regard. There is a NSS unit in the
institution and volunteers of this conmittee will organize prograns |ike NSS
Speci al Canps, Bl ood donation, Awareness programes and Rallies etc. Wnen
Grievance Commttee Any type of Wnen Gievances regarding comon facilities or
academ c related issues will be brought to the notice of the concerned by the
student nenbers of this Committee. Regular interactions are schedul ed through
nmeetings. If any grievances are reported, then faculty nmenber who is the
Coordi nator of this comittee will bring it to the notice of higher
authorities. Further, the matter will be resolved soon through follow ups.
Host el Admi nistration Students provide strong support in the adm nistration and
managenent of hostel affairs. The hostel has student representatives regarding
Mess, Cultural, Sports and Cl eanliness Committee. Students manage the entire
functioning of the cooperative ness and organi ze extra-curricular events and
conpetitions throughout the year.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur institution have Alumi Association officially registered in the year of
2019 with two | ocal chapters (Bengaluru and Chennai) in India and one for
abroad. Alumi are one of the main stakeholders of the Institution as they
contribute imensely to the devel opnent of the Institution in nmultiple

di mensions. Alummi of the Institution are providing nentoring services to al
departnent students, this became influential in naking the students understand
the industry institute gap and al so the way to plan and shapeup their career in
right direction and naking the students to understand vari ous busi ness
opportunities and providing all the support required for preparing the students
to becone industry ready or to nmake as entrepreneurs by know ng the current
dynam cs of the industry. The institution is conducting nmany al umi based
events like Reunions, Online virtual neets, Mentoring sessions, Guest |ectures
and know edge sharing sessions. During the events, the Alumi are sharing their
success stories to the ongoing students. Alumi are influential in introducing
t he out conme based education in the institution nmaking the students val ued based
and nmaki ng students industry ready through nentor-nmentee prograns. Al unnmi are
invited for bridging the gap between industry requirenents and academ cs by
sharing their know edge and experiences. Alumi are helping to develop quality
standards that could be used for enhancing and raising high quality of delivery
of educational system Industry Institute Interaction, sponsorship, nmentoring
and providing placenent assistance. The alummi are regularly involved in
conducting pre placenent sessions for Under Graduate students. Thus the alum
share with the students, their own on field experience. This help the students
to be abreast with current industry requirenent and boost their confidence and
mol d thensel ves. The Alumi help in the conduct of value added and short term
courses. The alumi al so judge the certain college events such as intra-coll ege
paper presentations, synposium events project exhibitions. Apart fromtheir
visits and college Nostal gia neets, the alumi are largely connected with




col l ege through social media platform The alumi give feedback on curricul um
the recent trends, the job opportunities in specific industry and corporate
requi rements which are considered for continuous inprovenent and quality
enhancenent. Various prograns |ike carrier counselling, |inkages, short term
courses and extension activities are initiated by the suggestion of the alumi.
The alumi assist to arrange seninars and webinars to pronote the know edge and
attitude anong the students. Alumi Association has been formed and it keeps
track of past students’ career growth. The passed out students are invited
every year to Alumi Meet, Organi zed during Decenber / January at our Coll ege
Canpus. They have been given facility in the college website to enroll them as
menber of Al ummi Association of our College. Best Alummi awards are being given
away to the achievers in the Alumi Met events. Every year, at the end of
Alumi neet events the O fice bearers of Alummi association will be elected for
the posts of President, Vice President, Menber Bangal ore Zone Representative,
Menber Chennai Zone Representative and Menber Abroad Representative for the
coll ective coordination of the al umi.

5.4.2 — No. of enrolled Alumni:

56

5.4.3 — Alumni contribution during the year (in Rupees) :

158500

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Head of the institution, as a | eader plays a vital role in the governance
and managenent of the staff menbers and the avail abl e resources to ensure the
followi ng: To support decentralization and participative nanagenment, with the

| eadership of the Principal, every conmittee will be assigned with specific
tasks pertaining to the requirenents of conducting college functions. Heads of
the committees nonitor the works. A minimumof two neetings will be held prior

to the function in the presence of Principal, HODs and Conmittee heads. The
comrittees constituted are not permanent for every year. Menbers are reshuffled
for change of committees for different functions. This enables the nenbers
getting famliarized with any kind of activities related to any function. The
conduct of functions fosters relationship and nurture unity. Regularly with the
ef fecti veness of various bodies/cells/commttees, we had successfully conducted
graduation days, annual days, Al umi Association function etc., Practicel:
ALUWNI MEET-202 First Principal discussed about the schedul e of Al umi
nmeet - 2020 and duties and responsibilities with Alumi Association Convenor and
menbers for successful conduction of Alummi neet 2020 and the circular is
circulated to all the department faculty nenbers. Details of Program o Al ummi
nmeet 2020 was conducted on 9th January 2021. o Due to pandem c, Al umi
nmeet - 2020 was pl anned to conduct through online .The invitation was sent to
alumi’s emai|l and what sapp nunber and infornmed to register through online to
confirmtheir presence , one nonth before the comrencenent of the Meet. o The
function started with wel cone address of the Principal, followed by Al umi
report of the Convener.Then a speech is given by the chairperson,
Tnt . Vi j ayamut huvannan . Princi pal thanks the Alumis for their noral support in
hel ping the welfare of the students. o Then Alumis share their experiences
wi th everyone and at the end of the Meet, student Representative was el ected




zonew se. The feedback forms were given and the filled feedback forns were
mai ntai ned by the Al ummi Association commttee. Practice2: QVS | MPLEMENTATI ON
COW TTEE « Wth the | eadership of the Principal, to ensure effective and
snoot h functioning of college activities, various comittees are fornmed. The
duties and responsibilities of each commttee are well defined and every year
they are explained / reiterated to remnd their conmmitnents. ¢« Every year QVB
| mpl enent ation conmittee schedul ed Annual stock audit for all |aboratories. The
schedul ed duration and the auditors are assigned by Managenent Representative
of QWS commttee. The circular for list of auditors and the lab to be audited
was circulated to all the departnents. ¢ Auditors have to contact their lab in-
charges for fixing the convenient tine of stock auditing in these days. A
HODs and Lab in-charges are instructed to present without fail on these days.
Al'l the consumabl e and non consumables in the | aboratories should be checked as
per the stock register and subnit the report to Principal. « Al the records
shoul d have been conpl eted and produced at the tinme of auditing. For further
clarification, staff nmenbers may contact Asst. Managenment Representative.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Strategy Type: Strategy for Students
Pl acenent Details W help /guide the
students to know their own field of
speci ali zati on or career domain by

conducting interactive career guidance
programres. Further, each departnent
organi zes add on skill devel opnment
programres, Vocational Educationa

Training, Certificate Prograns,
synposi uns, conferences, sem nars,
wor kshops, mni and nmj or project
contests to inprove their know edge in
their respective domains and to
transformthem as industry ready
prof essionals. To establish healthy
Industry-Institute partnership for
providing In-plant training, |Industrial
visits, internship Placenent
Qpportunities to students, it is
si gni ng Menor andum of Under st andi ng
with many Industries. In addition to
the above career counseling and
personal counseling is given to each
students by the respective counsel or.

These practices has been significantly
i nproved the nunmber of placenents in

Tier-1, Tier-2 and Tier — 3 conpanies
in the last five years.

Teachi ng and Lear ni ng Strategy Type: Activity Based
Teaching Strategy Details Faculties are
encouraged to take classes based on
Wpro Mssion - 10X teaching | earning
nmet hods as all the faculties trained by




Wpro Mssion — 10X team on i nnovative
teachi ng nmethods. The faculties wll be
preparing |l esson plan nmentioning the
activity details for each session. The
mai n activity includes quiz, anal ogy,
sunmmari zati on, debate, Coll aborative
Virtual C assroons, M nd mapping,

Brai nstorm ng, Role Playing and Case
Study etc. This nmethod ensures active
participation of students and students
| earni ng outcones are satisfactory. The
students able to performwell in the
Anna University exam nations as well as
pl acenent interviews.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Planning and Devel opnent ¢ To use
ICT in the process of planning college-
events and activities, institute uses
personal e-mails . ¢ Inportant notices
and reports are also circulated via
What sapp group. ¢ E-governance is the
integration of Informtion and
Conmruni cati on Technology in all the
wor ki ng processes of the system < It
ains to mnimze the manual efforts and
i nprove the communication, create
transparent system and to be cost and
time effective. « To facilitate the
sanme college is using Pal pap software
with Student, Exam nation, Finance
Account , Enpl oyee, Li brary Modul es.

Adm ni strati on

2. Adnministration ¢ The coll ege has
Bi onetric attendance for teaching and
non-teaching staff. « I CT has been
i ntroduced in the Adm nistrative work.
e College staff uses smartphone with
inbuilt social app like Gmil to
comruni cate. ¢ \What sApp Group helps to
provide the brief notices of any event
to be happened on college. « WatsApp
Groups are al so used for awareness and
of smooth functioning of the sane.

Fi nance and Accounts

3. Finance and Accounts ¢« Wth the
aimto produce imediate information in
fi nance and Accounts i.e.”Single Cick
Accounting”, this section of College is

partially e-governed. ¢ The college
uses the Tally ERP 9.0 for the
transparent functioning of Accounts
departnent. The sane software is used
to generate various reports like
Consol i dat ed Day Book General Day Book
Daily Cash Collection report.

St udent Admi ssion and Support

4. Student Adni ssion and Support e




Student admi ssion for the year
2020-2021 is partially inplemented
online. The Pal pap software is
devel oped so as to fulfill the need of
Student adm ssion and Support. ¢ As
students submit printouts and required
docunents at respected counters. The
software is al so used for student
support |ike issuing Transfer
Certificate, Bonafide certificates.
Admi ssi on Forms, Issue of ID Cards
t hrough t he Pal pap software.

Exam nati on

To achi eve Paperl ess comuni cati on
bet ween Exam and ot her departnents ,
Exam nation section uses Pal pap
Software . Using Pal pap software,
generate various reports like  To
generate seat Nunbers , Hall-Ticket,

F.Y results,
roll call

nunber w se List.

e To generate class wi se
list for all classes, student
fees Records. ¢ Print the exam seat

e Seating Arrangenent
for University Exans.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Nill
No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Webi nar Nill 20 Nill
on Anmazon 31/ 10/ 2020 |31/ 10/ 2020
Web
Servi ces

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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Wor kshop 5

20/ 07/ 2020

22/ 07/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
89 89 83 83
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. To ensure the 1. To ensure the 1. The students
confort travel of all the |confort travel of all the who have passed the
teaching staff, VRSCET non-teaching staff, semester exam nations in

provi des free
transportation. 2.
H ghest pass percentage
produci ng faculty nenber
in each section shall be
appreciated with gold
ring worth Rs.7000/-.

3. Hi ghest percentage
bet ween current and
previ ous senester results
gi ving head of the
departnent shall be
appreciated with gold
ring worth Rs. 7000/- and
progressive result
produci ng head of the
departnent shall be
appreciated with gold

ring worth Rs.7000/- 4.
Faculty menbers who have
publ i shed papers in
reput ed National and
International journals
shal |l be awarded with
cash prize of Rs.2500/-
and Rs. 5000/ -
respectively. 5.
Faculty nmenbers shal
assigned with five
students, who have single
to five arrears
respectively for
ment oring and notivating
themto clear all their
arrear and regul ar papers
in single attenpt in
Uni versity Exam nati ons.
By continuous nonitoring,
if a staff menber nakes
all five students pass,
then he/she shall be
awar ded Rs. 2500/- and if
four students pass, then

Al
be

VRSCET provides free
transportation. 2.
Marriage gifts and
mement oes with the
sanction of 10 days
| eave. 3. Speci al
study | eave to pursue
hi gher studies. 4.
Incentive for attending
orientation program
wor kshops and
conferences. 5.
Dress materials for
housekeepi ng staff.
6. 1 | akh group
personal acci dent
i nsurance provided for
non-teachi ng staff
nmenbers. 7. 10 days’
vacation | eaves for
nont eaching faculty

nenbers. 8. The non-
teaching staff shall be
eligible for 1 day of

Casual |eave with pay
every nonth. 9. Al
wonen menbers of
nont eachi ng staff are
given maternity | eave for
a period of three nonths
with salary. 10.

Bi onetric Attendance
systemis inplenented for
all non-teaching faculty
menbers. 11. Parking
facilities for
nont eachi ng staff.

the first attenpt shal
be appreciated in the
form of Appreciation
certificate. 2. The
students who have scored
first and second nmarks in
the University
exam nations in each
class shall be
appreciated with Gold and
Silver nedal s
respectively and
appreciation certificates
in the Annual day
function. 3. The
students who score first
and second mark in their
course shall be
appreciated with Gold and
Silver nedal s
respectively in the
graduati on day. 4.

The students who score
nmore than 90 of marks in
Anna University
exam nations shall be
awarded with Gold ring

worth Rs.7,000/- 5.
Students who win in paper
present ati on/ proj ect
exhi bition in national
and statel evel
synmposi uns/ exhi bi ti ons
shal |l be awarded with
cash prize of
I NR. 1000/ - and | NR. 500/ -

respectively. 6.
Students who win in paper
present ati on/ proj ect
exhi bition in national
and state | evel
synmposi uns/ exhi bi ti ons
conduct ed by ot her
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he/ she shall be awarded

Rs. 2000/ -. 6. The
Col I ege shall contribute
12 of the pay subject to
the ceiling of Rs 1800
per person, towards the

Enpl oyers contribution to

the EPF Schene. 7.

Marriage gifts and

menment oes with the

sanction of 10 days

| eave. 8. Gfts to

teaching staffs’ on their
birthday. 9. Facul ty
menbers those who are

att endi ng wor kshop,
conference and FDPs are
sponsored by the
institution.
10.

Addi tional increment is
given if the Faculty
nmenber cl ears UGC-NET or
gets Ph.D. awarded
11. 1 | akh
group personal acci dent
i nsurance provided for
teaching staff nenbers.
12. Speci al
study | eave to pursue
hi gher studi es.

13. 45 days’
vacation | eave is given
to the teaching staff.
14. 22 days
On-Duty is given per year
to attend val uati on, exam
duty, workshop
conference and Faculty
Devel opnent Prograrns.
15. The
teaching staff shall be
eligible for 1 day of
Casual |eave with pay
every nont h.

16. Al'l
wonen nenbers of staff
are given maternity | eave
for a period of three
nonths with sal ary.

17.

Bi onetric Attendance
systemis inplenented for
all the teaching faculty
nmenbers. 18.

Parking facilities for
teaching staff.
19. Al'l the

col |l eges, shall be
awarded wi th cash prize
of half of the anmount of

their prize amunt

respectively. 7. A
book bank section is
functioning in the

l'ibrary for the benefit

of SC/ ST students who

are receiving governnent

of India post — matric
schol arshi p. 8.

Every year econom cally
weaker students are
getting schol arship
t hrough economcally

weaker section cell of

our college. This
scholarship is given to
two students of each
class irrespective of
their caste, creed and
religion. 9. Col | ege
adm ni stration is taking
care of applying,
recei ving and
di stributing various
schol arships to the
eligible students, namely
i First
graduate fromfirst
generation fee
rei mbur senent schene.

ii. BC / MBC

post matric schol arship

. SC/ ST

post matric schol arship

iv. SC/ ST

Free education

schol arship v.

SC / ST higher
educati onal speci al
schol arship
Vi . Tam | Nadu
Agricul tural |aborers,
Farmers social security
scheme — 2006 schol arship

vii. CM Awar d
schol arship for SC/ ST
vViii. Tam |

Nadu minorities merit cum
basi s schol arshi p. 10.
College is providing free
bus transportation for SC
/ ST students. 11. Best
Al'l Rounder award shal
be given every year to
t he best outgoi ng student




enpl oyees of the in appreciation of
Institution are provided hi s/ her out st andi ng
with interest |oan per f or mance.
facility once in a year.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and External auditing based on | SO 9001: 2008 franework are regularly
conducted to inprove the process followed. External auditors have exam ned and
certified the balance sheet , the incone and expenditure or profit and | oss
account for the every year, attached here with of S.P.S. EDUCATI ONAL TRUST
AAGTS9197J. The agreenent with the books of account naintained by the head
of fice at ARASURTAM LNADU and branches. The Trust is registered u/s.12AA(b) of
the I ncone Tax act 1961 before conm ssioner of Inconme Tax Pondicherry vide his
order in C. No.9165E(1019)/Cl T/ PDY/ 2008-09 The Trust is got approval fromthe
chi ef conm ssioner of Inconme Tax — VI, Chennai u/s.10(23)(c)(vi) of Income Tax
Act 1961 vide his order No.F.No.HQ 30(19)/07-08 dated 25.03.09 Institute
carries out internal and external audit of funds provided by various funding
agencies on regular basis. A utilization certificate is thereby provided.
External audit and Internal audit is conducted once in a year. External audit
is done during the nonth of Decenber and Internal audit is done during the
nmonth of June every year. Internal Audit is performed by officials deputed from
Trust office periodically and the reports are obtai ned before conduct of the
external audit which is normally done after the closure of the accounts in al
respects. External Audit is done by the Statutory Auditors during the Decenber
nonth of the subsequent year. During the course of Internal Audit, all required
steps are taken to regularize the accounts and to obtain confirmations for the
credit bal ances, to collect docunentary evi dences wherever inadequate in
respect of paynents, conpliances of T.D.S. (Tax Deducted at Source) and
Statutory Formalities and Reconciliation of Unit wi se balances with the Contro
Accounts and Bank Reconciliations. The copy of the Internal audit report
covering all matters related to naintenance of accounts is preserved.
Subsequently, External Statutory Audit is conducted by the auditors and the
final audit report with audit findings are subnmitted to the Managenent. The
consolidation of the findings of the Institutions with Trust Central office has
been conpl eted and the annual returns have been submitted through e-filing and
to the other relevant authorities concerned. During the Last five years,
various internal and external audits have been carried out with the nechani sns
for settling audit has no objection insisted by the external auditors. In the
begi nning of every academi c year, the budget is prepared by various departnents
and sections in the prescribed fornmat as per the circular issued by the
Princi pal. Budget for the departnents is prepared by concerned HODs, in
consultation with the departnent |aboratory in-charges and other faculty. The
departnental budgets are discussed by the Principal at HODs neeting and then
sent to the managenent for approval. Wile preparing the institutional budget,
a provision is made for salaries and all owances. Next, a provision is nmade for
adm ni strative and mai nt enance expenses such as electricity, water, etc. Then,
whi |l e maki ng provisions for the departments need and requirenents of various
comm ttees and devel opnent / up-gradation of department is considered. There
are wel | -defined policies and nmechani smfor inplenmenting the budget
ef fectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NI L 0 NI L




No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Nill Yes | QAC Audi t
nmenber s
Admi ni strative No Ni Il Yes | QAC Audi t
menber s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent and Teacher neet and communi cate about the performance of their wards
in the different tests/exans taken by the college and especially for university
results and Placenments 2. C ass assessnent test results are intimated to the
parents by post within a week of conpletion of all subjects along with
attendance percentage till that duration. 3. Parents are inforned with
acknow edgenent |etter when the attendance percentage of the student is bel ow
75 during every CA Test Report subm ssion. 4. During any m sbehavi or of
students or in the case of poor performance parents are intinated to cone to
coll ege and neeting with counseling staff and HOD. 5. During study holidays,
students are encouraged to prepare for university exam and nonitored through
phone calls by the faculty nenbers with their parents. 6. C ass advi sor nonitor
the attendance of their class daily and convey the absentees of their class to
their parents on that sane day and the report is recorded.

6.5.3 — Development programmes for support staff (at least three)

1. Wirkshop on Career Awareness 2. Wirkshop on Life Skill devel opnment 3. Two
days intensive workshop on “Snmart Phones service Traini ng”

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Based on NAAC Cycl e-2 Peer Team Report, Recommrendations for Quality Enhancenent
of the Institution is listed out below. ¢ Strategy to inprove UG and PG
adm ssions. New strategi es had been planned to i nprove UG and PG adni ssions in
each courses. ¢ The college may introduce short-terminnovative, need-based
skill devel opnent certificate courses for rural popul ation. The coll ege has
been planning to introduce short-terminnovative, need-based skill devel opnent
certificate courses for rural population. ¢ The institute has fully equi pped
| anguage lab with |latest software which nmay be utilized after the college hours
to inprove the conmunication skills of students. To inprove comunication
skills of students, our institute has been inplenenting the fully equipped
| anguage lab with |atest software are utilized after the college hours. -
Undertake consultancy activities in all departnents to inprove internal revenue
generation. Consultancy activities in all departnents to inprove interna
revenue generation have been undertaking. ¢ Use of ICT in teaching, |earning
and eval uation processes need to be strengthened. Making use of ICT in
teaching, |earning and eval uation processes has been inproving in al
departnents. ¢ Experienced research oriented senior faculty nay be recruited
and all non-PhD faculty nenbers nust be encouraged to pursue Ph.D. Managenent
encour agi ng research scholars and all faculty nenbers to pursue PhD by
provi ding on-duty during their course works and general visit regarding their
research works. ¢ Mire placenent opportunities and training for conpetitive




exam nations |ike GATE, UPSC, PSUs etc. need to be provided to students.
Training for conpetitive exam nations has been providing to the students in
every courses. Ofering training and placenment for final year students in each
departnents. ¢ The coll ege shoul d adopt good approach for nobilization of funds
and financial resources. The coll ege has been planning to adopt good approach
for nmobilization of funds and financial resources. ¢ The | QAC shoul d be
strengt hened. The | QAC conducting regular meeting with the nenbers regarding
the growt h of our college.  Measures to be taken for full automation
i ncubation centre to be established. As soon as neasures to be taken for ful
automati on incubation centre to be established. « Alumi association activities
be aggressively increased. Al ummi association activities has been inproved, our
alumus are invited to interact with our currently studying regul ar students,
to visit their correspondi ng departnments, to interact with their teaching and
non-teaching staff, to visit their |aboratories, to know about placenent
rel ated training program to know about the details of placenent conpanies, to
know about newly conducting val ue added programres, to know about the
nmet hodol ogi es of existing academic activities, to advice and know the
expectations of students, to explain the recent trends in market, to explain
how tough to face the world, to

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 I /2020/ ET 01/ 12/ 2020 25/ 11/ 2020 01/ 12/ 2020 148
M Ef f ective
Ti me
Managenent
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Sci ence and 02/ 12/ 2020 08/ 12/ 2020 161 301

I nf or mati on
Technol ogy of
VWonen

| ssues and 25/ 11/ 2020 01/ 12/ 2020 161 286

Pr obl ens of
VWnen in India

Wwnen' s 17/ 02/ 2020 21/ 02/ 2020 170 477

Enmpower nent i n
the I ndi an
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Cont ext

Awar eness
program on
VWnen safety
and Respect

10/ 02/ 2020

14/ 02/ 2020

165

469

Rol e of Non-
Gover niment
Organi zation in
Wonen
Enmpower nent

20/ 08/ 2019

28/ 08/ 2019

148

485

Gender
equality and
womnen
Enmpower nent

13/ 08/ 2019

19/ 08/ 2019

156

467

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Percentage of annual

power

is 5.87

requi rement of the Institution nmet by the
renewabl e energy sources such as Sol ar

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 12/ 07/ 2 1 JAL 734
019 SHAKTHI |Awar eness
ABI YAN - |on Renova
Water con|tion of t
servation |raditiona
canpai gn | and
ot her
bodi es
and Reuse
and
Rechar ge
structure
S
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Staff and Student

Handbook

Nill

At the beginning of
every acadeni c year,
faculty nmenbers and

students are given with a



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7666_Inclusion_1621493929.xlsx

handbook consi sting of
academ c cal endar,
di fferent programns
of fered, college rules
for class and Attendance,
Li brary rul es,
Reprographic facility,
Schol ar shi ps, Host el
Rul es and ot her
facilities etc., Various
service details such as
cant een, banki ng and
Heal th al so given within
it. The various college
commttees with its
menbers al so given. The
code of conduct for
i ndividual is given in
this book and teachers
are expected to adhere to
themstrictly. Teachers
are expected to be role
nodel to students and
hence they lay the
foundation for
professional ethics in
students to nmould them
into responsible

citizens.
Human val ues and Nill As per the syllabus
Pr of essi onal ethics prescri bed by Anna
rel ated course Uni versity Chennai. The

institute conducting
courses related to Human
val ues and Prof essi onal
ethics for Il year, 111
year and |V year of al
di sci pli ne of
Engi neeri ng. The subjects
are Environnental science
and Engi neering,
Prof essional ethics in
Engi neering and
Princi pl es of Managenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence day 15/ 08/ 2020 15/ 08/ 2020 127

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Usage of Bicycles Bicycling significantly reduces transportati on eni ssions
whil e al so reducing traffic congestion and the need for petroleum W encourage
the students in and around the institutional zone to prefer bicycles than two
wheel er to naintain a pollution free zone.

Public transport College transportation facilities are used to commute. As our



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7666_promotion_activities_1621494369.xlsx

institution is located in the national highway it facilitates easy node of
transportation through frequent route buses. Free buses are arranged for
students who board nearby Arasur and nmadapattu stop which is 1.5km away from
the canmpus. Students of schedul ed caste and schedul ed tribe can conmute through
coll ege bus at free of cost as per governnment norns.

Usage of Pedestrian friendly roads The roads inside the canpus as well as the
approach roads are provided with wi de sidewal ks. Further trees line these
si dewal ks thereby providing shades. The security personnel regulate the traffic
during rush hours. The buffer zone of trees or parking also increases
pedestrian safety. A pleasant wal king environment with sidewal ks, attractive
| andscaping is steps toward encouragi ng students choose transits.

Plastic free canpus Plastic Free institution is a awareness that is initiated
to the students nmeasurably to reduce plastic pollution on college canpus, with
a special focus on the reduction and ultimately the elimnation of plastic
bottles, plastic straws and utensils, and plastic food packaging in the
cant een.

Paperl ess of fice Except the docunents |ike statutory approval s, agreenents,
account statenents and others dealing with I egal nmatters only electronic
docunentation is maintained. All communications to faculty nenbers and students
are through e-mails and SVMS. A separate group has been created for staff
menbers in What sApp through which all information and circulars related to
academ c work will be delivered whenever needed.

Green | andscaping with trees and plants Greening the canpus is all about
sweepi ng away wasteful inefficiencies and using conventional sources of
energies for its daily power needs and correct disposal handling. Qur institute
has worked out the tine bound strategies to inplenent green canpus initiatives.
These strategies are incorporated into the institutional planning and budgeting
processes with the aimof devel oping a clean and green canpus. The institute is
a Green canpus, plush, serene, with | andscapi ng. The students and faculty are
encouraged to plant nore trees and meki ng the canpus garbage and plastic free
zone. Before the establishment of our institution, this place was nerely a
drought area. And once after undertaking this place we have filled the
environment with approxi mtely 30 types of trees. The reason behind the built-
up of such eco-friendly environment is the use of organic manure and anple
supply of water. Many kinds of shrubs and flowering plants are naintained
surroundi ng the pathways. Grass |lawns are well maintained which helps in
inmproving air quality, acts as pollution filter, reduces heat, recreation and
sports etc. The Illum nation and Ventilation in classroons are adequate
considering natural |ight and conpl ete aeration. The noise level in the canpus
is well within the limt. The chimey in the kitchen produces carbon and ot her
carbon pollutants. Regul ar cl eaning ensures carbon neutrality.

Solid Waste Managenent The primary goal of solid waste nmanagenent is reducing
and elimnating adverse inpacts of waste materials on human health and
envi ronment to support econom ¢ devel opnent and superior quality of life. The
total solid waste collected in the canpus is 30 Kg/day on an average, fromtree
droppi ngs, cups, paper etc. The waste is segregated at source by providing
separ ate dustbins for Bi o-degradable and Plastic waste. Single sided used
papers are reused for witing and printing in all departnments. Less plastic
wast e (average 0. 1Kg/day) is generated by few departnents, office, etc., it is
col l ected and given to the vendor on a regular basis. Metal and wooden waste is
stored and given to authorized scrap agents for further processing. The
construction materials such as bricks, fine and coarse aggregate, concrete
speci men, etc., after being tested in the | aboratory is reused inside the
campus for pathway purposes. The food waste collected fromthe canteen is
converted as organic manure inside the canpus. This is done on daily basis
through landfill method. W generate several pounds of solid waste per




consumer, in our institution. These solid wastes are di sposed properly so that
they don’t heap up on the roads. This prevents the foul snmell and prevents the
breedi ng of various types of insects and infectious organi snms. Such type of
preventive neasures and proper nmnai ntenance gives an aesthetic | ook inside the
campus. These activities are followed on regul ar basis through proper cleaning
and di sposal nethods.

Li qui d Waste Managenment The col |l ected wastewater is recycled by the process of
aeration and also with the help of reeds (types of tall grass - Phragmtes
australis, Arundo donax, reed nace, Ammophila arenaria). Reed beds are aquatic
pl ant based systens which allow bacteria, fungi and al gae to digest the sewage
and clean the water. There are two basic types of reed bed - vertical flow and
hori zontal flow. On conbining both the process it gives better results and as
such it is been followed. And al so we use banana farnms which suck and purify
waste water. Water treated by this nmethod is reused for irrigation system

E- Wast e Managenent El ectronic equi pnent’s contain many hazardous netallic
contam nants, resulting in a variety of health hazards due to environnental
contam nation. E-waste fromlabs is properly collected and is given to the

Iicensed recycler, reused wherever possible, donated and sold if possible. The
old conputers are al so exchanged wi th new conputer. Non-working conputers,
nmoni tors, and printers are discarded and scrapped on a systematic basis. Sone
parts which are useful for other systens are kept aside for future use

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best practices 7.2.1 Describe at least two institutional best practices.
7.2.1.1 TITLE OF THE BEST PRACTI CE: SMART SCORE 7.2.1.1.1 OBJECTIVES OF THE
PRACTI CE: ¢ To produce very good pass percentage in the Anna University
Exami nations. ¢ To produce Anna University rank holders in the Anna University
exam nations. ¢ To transform poorly perform ng students into successfully
passed out engineers. ¢ To transformall students into know edgeable in their
engi neering basic principles. ¢ To inprove aptitude |evel of the students.  To
be able to understand and anal yze the | atest devel opnents in engineering world.
e To be able to find out the problens/projects, by which the societal problens
can be solved. 7.2.1.1.2 THE CONTEXT: ¢ The contextual features are ¢ Subject
all otnment of faculty based on skill matrix.  Sending the faculty for FDP. -«
Preparation of teaching |earning nethodology ¢ Preparation of course file and
it contains « Tine table « Preparation |esson plan. ¢ Preparation of study
materials « Mnd mapping ¢ Course Information Sheet ¢ Course Assessnent Sheet e
Students nanme list ¢ Target list for special care ¢ Previous year University
Question papers ¢ CA Test question papers ¢ Check |ist for topics coverage ¢
Sanpl e test papers ¢ Consolidated test narks ¢ Preparation/Updation of |ab
manual s ¢ Calibration of Laboratory equipnments 7.2.1.1.3 THE PRACTI CE: -
Initially the subject allotnment to faculty nmenbers will be done through skil
mat ri x, by which, the conpetency of the faculty in each subject is identified
and allotted. Faculty of a particular course finds the course objectives and
outconmes fromthe syllabus and start preparations. « Faculty wll go faculty
devel oprment progranmes further to equip hinmself. Faculty will find a suitable
i nnovati ve teaching | earning nmethodol ogy such as M ssion 10X , nmind mapping,
ani mation videos etc. to teach the subject. ¢ Faculty has to prepare |esson
plan as per the tine table. The faculty nmenbers have to update the nmaterials
with latest informations. The study materials are being distributed to all our
students on the first day of every senester. Hence, it ensures that faculty
menbers are well equi pped to teach the courses, with which they have been
assigned. ¢« As per Anna University’'s academnmi c schedule, all continuous
assessnent tests will be conducted. « Al faculty nenbers will prepare a
checklist for topic coverage of their courses. ¢ Wll equi pped, updated and
calibrated | aboratory facilities are enhancing students’ practical experience.




7.2.1.1.4. EVIDENCE OF SUCCESS: Qur college students had proved their potential
and succeeded with University ranks such as 14thrank in 1998, 4thrank in 1999,
Istrank in 2001, 12thrank in 2003 and 7thrank in 2004 of University of Madras
exam nations and 3rd 6thranks in 2008, 19thrank in 2013, 9th, 10th, 36th
41stranks in 2014, 1st, 15th 25thranks in 2015, 5th 8thranks in 2016 10t hrank
in 2017 and 46th Rank in 2018 in Anna University, Chennai exam nations. our
students have been placed in conpanies |ike TCS, |Infosys, Accenture, Cognizant,
HCL Comet, W pro, Rane Brake Lining Limted, Mtsuba Sical India Private
Limted, S.H Electronics, CSS Corp, Axis global Automation, Sure Soft, KKM
Soft, Mascons ECC, CADD Centre, Rifluxyss, Reliance Comuni cation, Soft Square,
Axi s d obal Automation, etc. Students those who participated and won the cash
prize in external college events, our nmanagenent reward them by giving 50 of
cash of what they won in other college events. 7.2.1.1.5. PROBLEMS ENCOUNTERED
AND RESOURCES REQUI RED: The financial back ground of the students disturbs them
psychol ogically in concentrating their studies. Considering their poverty
| evel, even our nanagenent allows themto pay their tuition fees in
install ments. However, they cannot nanage the situation and struggle to
overcone the academ c chall enges. So, the staff nenbers have to counsel them
frequently. 7.2.2.1 TITLE OF THE BEST PRACTI CE: STUDENTS MENTORI NG SYSTEM
7.2.2.1.1. OBJECTIVES OF THE PRACTICE: « To inpart discipline.  To increase
the self-confidence of the students. ¢ To inprove their comrunication skills. e
To inmprove examresults. ¢ To encourage for participation in co-curricular and
extra-curricular activities ¢ To encourage for participation in technica
contests ¢ To give awareness about devel opnents in the world and inportance of
bei ng updated ¢ To give career guidance in placenent, higher studies and
entrepreneurship. 7.2.2.1.2. CONTEXT: Under this system 15-20 students are
assigned to each of the faculty nmenbers in the college as counselor fromtheir
first year. Counseling Faculty create a better environnent for their students
i n providing guidance, counseling and advice in any area of |life. The progress
of the counseling is being recorded in track records of individual students.
Facul ties who are all working in the institution undergone faculty devel opnent
program on counseling skills, personality devel opnent career building by helix
at Yercaud. 7.2.2.1.3. PRACTICE: The counseling faculty closely nonitors their
student’s performance and provi des an ongoi ng support to them Counseling is
done after every CA test and after the University exam Results. They al so
provi de awar eness and gui dance about conpetitive exam nations and courses
required for placenents. A counseling faculty encourages the students for
pursui ng hi gher studi es and encourages entrepreneurship. Each and every detai
regarding the student is noted down in their track record book to nmaintain a
hard copy for reference. Frequent counseling sessions help the student in
expressing their opinions and problens with ease. Track record books are
updated with their results, achievenents, certifications, attendance,
schol arshi ps and project details. W are al so providing special counseling to
the students during university exam nations. 7.2.2.1.4. EVIDENCE OF SUCCESS:
The evi dence of success is the percentage of students passed in fiveyears from
2015 to 2020 academ c result, nunmber of students placed in the campus
recrui tment and nunber of students who got Anna university rank in last five
years. After inplenenting the practice there is an increase in the pass
percent age, the nunber of rank hol ders and placenent record. CASE STUDY
Testinony of Ms. N Maniarasi [Reg. No: 422717103024] [ Recipient of Best Al
Rounder Award 2017 - 2021] | am here as one of the recipient of “Best All
Rounder Award” during 2017 -2021. About Myself: | amnot famliar about other
students who had joi ned engi neering course along with ne, Because, | hope that
| amnot simlar to every person.Since | had realistic interest on physics and
chemi stry fromny school days nade me to cl ose engi neering course. During First
Year: In ny first year, | gave ny full preference to ny studies only. On that
time, | attended ny first college annual day function. | found many seniors
recei ving awards and prizes over there. Among all the prize, | was inpressed by




the Al -rounder Award because | found one guy receiving a big trophy. |I felt so

crazy on that award, it was sonething pleasant anong all award. So | started to
know the eligibility of the award, there all ny staffs encouraged ne and
educated me about the award. During Second Year: It was the tine to lay ny

first step to face ny challenges to best ny qualities. | gone under by ny
mentor, he tried to pull out ny best things fromne. He educated ne to
participate in paper presentations and project expo. Parallel | also focussed

on extracurricular activities. Al of ny staffs encouraged ne to give ny best
in studies.Qur Staffs helped a lot to learn basics of civil nachineries and
construction related activities. During Third Year: W had tal ked about the
final year projects we planned to design our own project in the stream of where
we have nore interest. Wthout any delay we have chosen “Pl anni ng and Desi gni ng
of Water Treatnment Plant” and al so we prepared well on our chosen topic.
Surprisingly we won nore than 5 external paper presentation and 2 interna
paper presentation. W attended internships related to “Constructi on of
Resi dential and Comrercial Buildings with on-site explanations” and “Structura
design of RC Elements” . During ny sixth senester, | attended NSS special canp
organi zed by our college in Poigaiarasur village. In that canp, we create nore
awareness to prevent plastic usage and al so insist about health awareness to
village people. During Final Year: | and nmy partner decided to do project by
our own. During COVID- 19 | ockdown period, | participated many online programres
conducted by our college |ike Poetry, Draw ng, Photography contests. And
participated in webinar on “Effective Research work using online platform
during pandenmi c |ike COVID19” conducted by Research cell, DayanandaSagar
Col I ege of Arts, Science and Commerce, Bangal ore. Then at 8th senester, the
project work started, we went for searching nmany new t hings. | worked out
separately to achieve the All Rounder Award. The Result of ny hard work, | won
the award. | nearly won 5 prizes on paper presentation and 5 on other
activities which include Draw ng, Photography, Poetry and so on. The truth was
all the credit goes for ny staffs because they built a platformto show ny
talents.l really thank themfor their encouragenent. Now | am sel ected as
“Quantitive Surveyor” in SS group of companies and institutions, Salem M/ goal
is to beconme an | AS officer.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vrscet.in/wp-content/uploads/2020/12/7.2.1. Two-Best-Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

V.R S. Col |l ege of Engineering and Technol ogy was established in the year 1994
under the aegis of S.P.S. Educational trust. In 26 years of our engineering
educational journey, we produced nore than 4571 engi neering graduates to the

society. The vision of our institution is to inprove the socio-econom c status

of the poor rural peasants by providing opportunities to themto acquire
engi neering and technical skills. Mdst of the admtted students are fromthe
econom cal | y weaker background, so students depend on schol arshi ps given by the
governnent and education | oan provided by the banks. Econonically weaker
section cell award cash reward of Rs.3000/- during every year annual day
cel ebrations. Group Insurance facility is available. Free transportation is
provided for SC/ ST and | ocal area students. Students are encouraged to
participate in internal and external college events. Students those who
participated and won the cash prize in external college events, our managenent
reward them by giving 50 of cash of what they won in other college events. Best
all -rounder student award is constituted for the student who is sound in both
curriculumand extra curriculumactivities. Qur college students had proved



http://vrscet.in/wp-content/uploads/2020/12/7.2.1.Two-Best-Practices.pdf

their potential and succeeded with University ranks such as 14thrank in 1998,
4t hrank in 1999, 1strank in 2001, 12thrank in 2003 and 7thrank in 2004 of
Uni versity of Madras examinations and 3rd 6thranks in 2008, 19thrank in 2013,
9th, 10th, 36th 41stranks in 2014, 1st, 15th 25thranks in 2015, 5th 8thranks in
2016 10thrank in 2017 and 46th Rank in 2018 in Anna University, Chennai
exam nations. Placenment cell strives hard with confidence to devel op
enpl oyability skills of the students by all neans. Students are encouraged to
attend the paid internship. As a result of tremendous effort taken by the
managenent to uplift the students and to inprove the overall living standard of
the students and their famlies, our students have been placed in various
reput ed conpani es. Indian Society for Technical Education, New Del hi has
recogni zed our efforts by awardi ng Best | STE chapter award, faculty advisor
award, student award and secretary award for the past five years. The library
contai ns 33,065 vol unes of books in that 1359 vol unes of books exclusively for
econom cal |y weaker students, 71 national journals,553 international journals
t hrough DELNET, 2,683 EBooks and 4 Magazi nes covering all disciplines. The
Departnment of Physical Education is equipped with both indoor and out door
facilities. Students have perforned well in Zonal, State and National |eve
sports and won nany nedals. Every year alumi neet will be organized during
January at our College Canpus. They have been given facility in the college
website to enroll themas a nenber of the Alummi Association. Best Al um
awards are being given away to the achievers in the Alummi Meet events. The
soci o econom ¢ status of our passed out students is good in the society by
attaining 3 lakh to 15 |l akh salary per annumand in the top | evel managenent
position.

Provide the weblink of the institution

http://ww.vrscet.in

8.Future Plans of Actions for Next Academic Year

Future Plans for Next Academi c Year (July 2020 —June 2021) ¢ To achieve better
ranki ng anong Anna University Coll eges, National Institutional Ranking Frane work
and AICTE-CIl Survey, the areas are to be identified and those are to be
st rengt hened by meki ng SWOT anal ysis. ¢« Also the steps and the neasures are to be
taken to achieve A grade in forthcom ng NAAC renewal in the year 2024.  Due to
the COVID 19 pandenic situation, the e- content facility is to be very nuch
useful to teach students. ¢ Al the Faculties are to be encouraged towards making
their lesson plans including activities using ICT. Also the faculties are to be
encour aged to use What sup, facebook and I nstagram groups and ot her online apps
for better know edge sharing. ¢ The Wat sup groups anpong students and alumi to
be created for their better conmunication and they are also to be invited for
career gui dance program training programand contribution of funds. ¢ To inprove
the teaching and | earning process and the optimumresource utilization, the
Acadeni ¢ and Administrative audits are to be done by | QAC audit menbers through
online. « Mre nunber of MoUs are to be signed with the | eading conpanies for the
benefit of students towards carrying their project work and in-plant training. -
More nunber of webinars are to be conducted towards gai ni ng knowl edge in the
recent areas of research and devel opnent. ¢ Faculties are to be encouraged to
participate in various online sem nar, workshop and FDP. ¢ Faculties are to be
gi ven opportunity to pursue Ph.D « Faculties are to be notivated to apply for
patents. To encourage student support services ¢ The Online classes, tests and
Uni versity exami nations are to be conducted « « The Online Oientation
Programes/ Exhibitions / festival / Special Days are to be organised for the
students. ¢« The Online Synposiuns is to be conducted. ¢ The Online seninar and
m ni project Conpetition are to be conducted. ¢« The Online Wrkshops are to be
conducted on thrust areas. ¢ Students are to be encouraged to participate in
Pai nting, Poetry, Essay witing, Rangoli and Mehendi Conpetitions through online.
e Hi gher Secondary students are to be gi ven awareness of Engi neering courses and
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its specialisation through the whatsup, facebook and I nstagram groups. ¢ The
Various conmttees |ike Whnen grievances addressal comittee, Sexual harassnent
Committee and Anti ragging comrittee are to be continuously supported. « Social
initiatives are to be undertaken by the students through NSS. ¢ Students are to
be encouraged to participate in online Extra-curricular and Co-curricul ar
activities. ¢ Students are to be encouraged to win Prizes in Sports and Cultura
activities. o Students are to be given scholarship fromthe Coll ege through
Econom cal |y Weaker Section. ¢ Students are to be given online training with
Aptitude skills, Technical skills and Soft skills. ¢ Students are to be given
online training for GATE, UPSC Exans etc. * The Placenent interviews are to be
conduct ed through online
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